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Dear Applicant
Re: Male Support Worker PMLD

Thank you for your interest in the above vacancy at Options for Life. Please find enclosed
an application pack for the post, which includes:

an application form

information for job applicants

job description and person specification

For genuine occupational reasons we are looking to appoint a male candidate only
(exemption under the Equality Act 2010 Part 1 Schedule 9)

The completed application form must be returned either by post/by hand or by email to the
address HR@optionsforlife.info

Criminal Records information
The following information is given to you in accordance with the Police Act 1997 and the
requirements of the Disclosure and Barring Service.

As Options for Life meets the requirements in respect of exempted questions under the
Rehabilitation of Offenders Act 1974, if you are offered employment, you will be subject to a
criminal record check from the Disclosure and Barring Service before the appointment is
confirmed. The post you are applying for is subject to an Enhanced DBS check.

The Enhanced DBS check contains details and dates of both spent and unspent
convictions, as well as cautions, reprimands and final warnings held on the Police National
Computer. The Enhanced DBS check will also reveal whether you are barred from working
with children and vulnerable adults by virtue of your inclusion on either of the DBS Barred
Lists. The Enhanced DBS also contains non-conviction information from local police
records if it is thought to be relevant to the position being applied for.

Further information on DBS checks is available at www.gov.uk/disclosure-barring-service-
check/overview

You are required to disclose any criminal record you have at the application stage. Please
note that Options for Life welcomes employees with a variety of backgrounds. Criminal
records will be reviewed and only taken into account for recruitment purposes where the
conviction is considered relevant. A criminal record will not necessarily be a bar to obtaining
a post with Options for Life.
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Disability adjustments

As a disability charity, Options for Life is keen to promote the employment of people with a
disability. If you have a disability, and would like to opportunity to discuss this role, please
contact me on 0121 544 6611. If you require an application pack with bigger type-face, or

have any other suggestions as to how we may assist you with your application, please do

not hesitate to contact me.

Thank you again for the interest you have shown in working for Options for Life.

Yours sincerely

%l.ﬂm

Jeorgia Nasser
Administrative Assistant
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